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PREFACE 

The 3rd Edition of the Department of Space Employees' 
(Classification, Control and Appeal) Rules, 1976, was published 
incorporating the orders/amendments issued up to December 2001. Since 
then, a number of amendments have been made and new clauses added to 
these Rules; the last such amendments were issued vide DOS Employees' 
(CCA) Amendments Rules, 2013, contained in DOS Notification 
No. E. 14015/1/2012-IV dated March 06, 2013, and published in the 
Gazette of India (Extraordinary). The 41h Edition of the DOS Employees' 
(CCA) Rules, 1976, incorporating all such Amendment Rules is being 
printed in diglot format for reference and necessary action. 

March 2013 
(A. Vijay Anand) 
Joint Secretary 
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>JI.; ··: Government of India 
Department of Space 

No. 2/9(12)/74-III (I) 
Bangalore - 560009 

May 5, 1976 

To 
All Concerned 

Sir, 
Subject: Personnel Service Regulation - Department of Space 

Employees' (Classification, Control and Appeal) Rules, 
1976 - forwarding of. 

******* 

I am directed to forward herewith a copy of the Gazette of India 
Extraordinary Part II, Section 3, Sub-Section (ii) dated April 1, 1976 
containing the Department of Space Employees' (Classification, Control 
and Appeal) Rules, 1976 for your information and necessary action. 

In this connection, I am to invite your attention to Rule 1 (2) of the 
Notification according to which these rules have come into force with 
effect from April 1, 1976, the date on which it has been published in the 
Gazette of India. 

Yours faithfully, 

Sd/- 

Under Secretary to the Government of India 
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'It, 1DEPARTMENT OF SPACE EMPLOYEES' 
(CLASSIFICATION, CONTROL AND APPEAL) RULES, 1976 

S. O. 270 (E) - In exercise of the powers conferred by the proviso to 
Article 309 of the Constitution, the President hereby makes the following 
Rules, namely: 

PART - I : GENERAL 

1. Short title and commencement 

(I) These Rules may be called the Department of Space Employees' 
(Classification, Control and Appeal) Rules, 1976. 

(2) They shall come into force on the date of their publication in the 
Official Gazette. 

2. Definitions 

In these Rules, unless the context otherwise requires - 

(a) 'Appointing Authority', in relation to an employee, means the 
authority empowered to make appointments to the civil post 
which the employee for the time being holds; 

(b) 'Civil Post' means a civil post in the Department of Space; 

(c) 'Commission' means the Union Public Service Commission; 

( d) 'Department of Space' means any establishment or Organisation 
declared by the President by a Notification in the Official Gazette 
to be the Department of Space of the Government of India; 

( e) 'Disciplinary Authority' means the authority competent under 
these Rules to impose on an employee any of the penalties 
specified in Rule 8; 

1Published in the Gazette of India (Extraordinary) Part II, Section 3, Sub-section 
(ii) dated O 1.04.1976 

1 
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'Employee' means a person holding a civil post in the Department 
of Space; 

1[(a) 'Government Servant' means a person who - 

(i) is a member of a service or holds a civil post under 
the Union, and includes any such person on foreign 
service or whose services are temporarily placed at 
the disposal of a State Government, or a local or other 
authority; 

(ii) is a member of a service or holds a civil post under a State 
Government and whose services are temporarily placed at 
the disposal of the Central Government; 

(iii) is in service of a local or other authority and whose services 
are temporarily placed at the disposal of the Central 
Government.] 

'Head of the Department' for the purpose of exercising the 
powers as appointing, disciplinary, appellate or reviewing 
authority, means the authority declared to be the Head of 
the Department under the Fundamental and Supplementary 
Rules or the Civil Service Regulations or any corresponding 
Rules made by the President for the purpose of the Department 
of Space, as the case may be; 

'Head of the Office' for the purpose of exercising the powers 
as appointing, disciplinary, appellate or reviewing authority, 
means the authority declared to be the Head of the Office 
under the General Financial Rules or any corresponding Rules 
made by the President for the purpose of the Department of 
Space; 

'Schedule' means the Schedule appended to these Rules; 

1~ 20.12.1980 c!lT ~ "ff. 9/4(1)/80-III "&> &RT ~.3ll."ff. 215 ~ 1videNotificationNo.9/4(1)/80-IIIdated20.12.1980-S.O.No.215datedl7.0l.1981. 
17.01.1981 
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3 

f':; (j) 'Secretary' means the Secretary to the Government of India 
in the Department of Space and includes - 

(a) Special Secretary or an Additional Secretary; and 

(b) a Joint Secretary placed in independent charge of the 
Department of Space 

3. Application 

( 1) These Rules shall apply to every employee, but shall not apply 
to - 

(a) any person whose services have been borrowed by the 
Department of Space from any other Department of the 
Central Government or from State Government; 

(b) any member of the All-India or Central Civil Services or 
Railway Service; 

( c) any monthly rated staff paid from contingencies other 
than those brought on to regular establishment; 

( d) any monthly rated work charged and other persons not 
on regular establishment; 

( e) any daily rated staff paid from contingencies; 

(f) any daily rated workmen paid by the day, week or month; 

(g) any person for whom any special provision is made, in 
respect of matters covered by these Rules, by or under 
any law for the time being in force or by or under any 
agreement entered into by or with the previous approval 
of the President before or after the commencement of 
these Rules, in regard to matters covered by such special 
provisions. 

3 
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4 

f,b (2) If any doubt arises - 

( a) whether these Rules or any of them apply to any person; 
or 

(b) whether any person to whom these Rules apply holds 
any other Civil post, 

the matter shall be referred to the President, who shall 
decide the same. 

PART - II : CLASSIFICATION OF POSTS 

4. Classification of Civil Posts 

Civil Posts in the Department of Space other than those held by 
persons to whom these Rules do not apply, shall, by a general or special 
order of the President, be classified as follows: 

(a) Civil Posts - Group 'I\ 
(b) Civil Posts - Group 'B' 
(c) Civil Posts - Group 'C' 
(d) Civil Posts - Group 'D' 

PART - III : APPOINTING AUTHORITY 

5. Appointments to Civil Posts - Group '.N. 

All appointments to Civil Posts - Group 'I\., shall be made by the 
President: 

Provided that the President may, by a general or a special order and 
subject to such conditions as he may specify in such order, delegate to 
any other authority the power to make such appointments. 

6. Appointments to other Civil Posts 

All appointments to Civil Posts other than the Civil Posts - Group 'I\., 
shall be made by the authorities specified in that behalf by a general or 

4 
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~ ~ <t>l'-!lcJl'-!i cf)T GD?il~:i!I ~ <Tm "ITT 3iR ~ GltiR-ifc&. 

~ qRu11J.1x-cH<iq ~~~~~<Tm m ll1 ~ ~ 
~ <Tm "ITT lJT 3lP!cJ14a: f1¥ ~~<Tm "ITT I 

f;8pecial order of the President or where no such order has been made, by 
the authorities specified in this behalf in the Schedule. 

PART - IV: SUSPENSION 

7. Suspension 

(1) The Appointing Authority or any authority to which it is 
subordinate or the Disciplinary Authority or any other authority 
empowered in that behalf by the President, by general or special 
order, may place an employee under suspension - 

( a) where a disciplinary proceeding against him is contemplated 
or is pending; or 

(b) where, in the opinion of the authority competent to place 
an employee under suspension, he has engaged himself in 
activities prejudicial to the interest of the security of the 
State; or 

(c) 1[where a case against him in respect of any criminal 
offence is under investigation, inquiry or trial.] 

(2) An employee shall be deemed to have been placed under 
suspension by an order of Appointing Authority - 

(a) with effect from the date of his detention, if he is detained 
in custody, whether on a criminal charge or otherwise, for 
a period exceeding forty-eight hours; 

(b) with effect from the date of his conviction, if, in the event 
of a conviction for an offence, he is sentenced to a term 
of imprisonment exceeding forty-eight hours and is not 
forthwith dismissed or removed or compulsorily retired 
consequent to such conviction. 

I~ 16.05.1977 cJft ~ ~. 2/10(32)/76-I ~ WxT '<n qg ~ 3lcffitl 1l ---- 
i <TI '5ltUT ~ ~ ~ frRi::@N fcpm TJ<lT i' it ~ ~ ~ mITtFI fcpm TJ<lT i - 1Amended by omitting the words "or he is under preventive detention or has been arrested for 
~.311.~. 2127 ~ 25.6.1977 debt", vide Notification No. 2/10(32)/76-I dated 16.05.1977 -S.O. No. 2127 dated 25.06.1977 
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- 

(3) 

.1111cfl.ca111 : ~ \1'i ~ ~ ~ (~) -if~ 3l-$c'llcilxi l:J '~ ~ 

~. ~1151fufc& ~ ~ cblxlcllxi ~ ~ ~ xillfola cn't ~ ~ 
~ ~ ~ ~ cblxlcllxi cn't 31.:q-t1[{icb ~. ~ ~ m. TflTRT -if 
c11~l 
~ PIC"lk1111:ft,:, fcR:\t cb4i:11~ ~ ~ q~-qRl. ~ \JlR m 

~ ~ cn't ~ ~ ~ ~ ~ ~ ~ m 9,1Fcic1)cb1 

-if m ~ ~ ~ ~ ~ 3lr1 ~ m cb14c11Q1 ~ ~ m fcR:\t 
3R ~ ~ x-rr2l crrqx:r ~ ~ ~ cffit ~ PIC"IR11 ~ ~ cn1 
~ q~-qRl. ~ \JlR m ~ ~ ~ ~ cn1 ~ '3xffl 
~~~~~erg 3lr1 ~ ~ -acn ~ ~I 

~ ~ cb4i:11fl fG:rfr ~ ~ q~-qRl. ~ \JlR m ~ 

~ m ~ ~ ~ 312:fcfT -x11 ll I C"l ll ~ frrum ~ 31 :J}itl I xi Pi cb 
~ ~ ~ ~ ~ ~ fcrcTR ffl ~ &RT 312:fcfT ~ q'j("j{cl fi4 
~ ~ ~ ~ ~. ffl ~ ~ <R 3ITTl1TI m ~ ~: 
""-"D, ~ \JlR ~ ~ ~ ~ ~. ~ 3lr1 ~­ 
cRcfR cflT frrum ~ ~ cJif q~-qRl, ~ \JlR 312:fcfT ~ ~ 
~~~~~~~&RT cb4i:llx"I cnT PIC"lk111m;=r 

~~~erg 3lr1 ~ ~ -acn PIC"lk1111:ft,:, ~I 

1(~ 3lr1 ~ m cflT ~ xfcfT ~ q~-qRl. ~ \JlR m ~ 
~ ~ ~ -x11.!.JIC'1.!.J &ffi ~ ~ :!Dllcl:!01 ~ fcrcTR ~ ~ 
...,_c:__.()_.£1 3111:!R ~ m ~ ~ \JlR m ~~~-if 31R, ~ 
'"'" "' ~ ffla-T ~ ~ ~. ~ c;-w -if~~~ 3R2:fr ~) 

2[(cf>) 0qf.iw1 (7) ~ ~ ~ ~. ~ ~ ~ ~ fcpm <Tm 

m~TT<TI PIC"lk11 cflT~q6f-acn~~~-acnfcp~ 

(4) 

(5) 

1~ 28.08.1981 ~ ~ ~- 2/8(1)/81-1 ~&RT~ <T<n i- ~.311.~. 2592 
~ 3.10.1981 
2~ 20.11.2007 ~ ~ ~- 4/5/1/2004-V ~&RT~ fcr>m <T<n ii 
~.311.~. 3434 ~- 8.12.2007 
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4·: Explanation: The period of forty-eight hours referred to in 
Clause (b) of this Sub-rule shall be computed from the 
commencement of the imprisonment after the conviction and 
for this purpose, intermittent periods of imprisonment, if any, 
shall be taken into account. 

Where a penalty of dismissal, removal or compulsory retirement 
from service imposed upon an employee under suspension 
is set aside in appeal or on review under these Rules and the 
case is remitted for further inquiry or action or with any other 
directions, the order of his suspension shall be deemed to have 
continued in force, on and from the date of the original order of 
dismissal, removal or compulsory retirement and shall remain in 
force until further orders. 

\\There a penalty of dismissal, removal or compulsory retirement 
from service imposed upon an employee is set aside or declared 
or rendered void in consequence of or by a decision of a Court 
of Law and the Disciplinary Authority, on a consideration of 
the circumstances of the case, decides to hold a further inquiry 
against him on the allegations on which the penalty of dismissal, 
removal or compulsory retirement was originally imposed, the 
employee shall be deemed to have been placed under suspension 
by the Appointing Authority from the date of the original order of 
dismissal, removal or compulsory retirement and shall continue 
to remain under suspension until further orders: 
1 [Provided that no such further inquiry shall be ordered except 
in case when the penalty of dismissal, removal or compulsory 
retirement from service has been set aside by a Court of Law on 
technical grounds without going into the merits of the case or 
when fresh material has come to light which was not before the 
Court.] 

(5) 2[(a) Subject to the provisions contained in Sub-rule (7), an order 
of suspension made or deemed to have been made under this 

(3) 

(4) 

1 l ::ded vide Notification No. 2/8(1 )/81-1 dated 28.08.1981 - S.O. No. 2592 dated 03.10.1981 
2:],,.)stituted vide Notification No.4/5/1/2004-V dated 20.11.2007 -S.O. No. 3434 dated 08.12.2007 
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~ m qi" ~ x'fa:r=r ~ m fiqiaRa m ~,~ ~ 

fcom~I] 

(xsr) ~ fcR\1- cfiS-fi:l I x1 "cfiT Pl C'l Ma fcom \JJTc'1T ~ m Pl C'l Ma m 
\JJTc'1T ~ (~ 31:'f;!llxiPl<'fi cfillfcJlt51 ~ ~tf ir m 3Rl~), 3tR ~ 
F:0-u,_,.., ~ ~ ~ ~ ~ ~ ~ ~ 3Rl 31:f;!lixiPJcfi 
' 'J .. en ~'B cBT \JfRfT ~, "c'1T c!"b ~, \JJ1" \IB PlWt4.-JI~ 

~ ~ ~ x'fa-p:f ~' ~ ~ ~ 3:rftl"R" ~' \JJ1" &1~61,:§~ 

~, c!"b ~ ~ ~ % cfiS-fi:11~ ~ cfcp PJC'lkl.-JI~ ~ 
~ \if6f cfcp tf\t x'f'ifT <TI ~ cfi I lfcJ I t5I ~ -.-Jtr "ITT ~ I 

(Tf) ~ frr:r:r ~ 3:rtfR ~ ~ m ~ ~ m- ~ fcR\1- ~ "cfiT 
frRr1- '4T x-fl1lf ~ ~ m, ~ c!"b ~ fcom ~ <Tr 
~ 6fR ir ~ m \JJTc'1T ~ fcrJ ~ <Tg ~ fcom ~ m 
~ ~ m ~ c!"b ~ ~{Q" m, fiq1.-aRa m 
.. ~.;...,.., fcom"lT~I 

( 6) 1 [~ frr:r:r ~ 3:rtfR fcom TTm m fcom TTm m TTm Pl C'I kl .:i ~ 
~ cnr "9:ffi!ffUT, P!C'lkl.-J "cfiT 0qiaRa m >1Faxi~c'1 {PlC'lkl.-J ~ >J"'BTcrt 
~ x1 ~ ~ ~ ~ ~ x1 ~} m # x'fa:r=r ~ m, 
~ ~ ~ ~ ~ Tffia-TUT ~ cBT Rilf>IR!;!I ~ fcom ~ 
3l1x P!C'lkl.-J "cfiT m m >1faxi~c'1 m ~ ~ vfm fcom ~ 
3l1x ~ '4T 1Rc@T TRT!ffUT ~ ~ Pi C'lkl.-J ~ ~ ~ ~ ~ ~r · 
fcom ~ m ~ ~ PlC'lkl-1 ~ ~ GJR # ~ x=ft- ~ ~ 
x1~~"ITTI] 

(7) 2 [~ frr:r:r ~ \J11 frr:r:r ( 1) x1 (2) ~ fcom Tf<lT m fcom TTm m 
Tf<TI Pl C'1 kl .-J ~ ~ ~ cBT ~ ~ ~ ~tf -.-Jtr 1WTT \if6f cfcp 
cBT \IB ~ ~ cBT ~ ~ ~ Tffia-TUT ~ ~ 3frT cBT ~ 
~ ~ ~ -.-Jtr \JJTciT: 

1~ 18.03.2004 cJft ~ x=f. 2/5/1/98-V ~ &RT ~ lTll1 t I ~.311.x't. 804 
~- 28.3.2004 
2~ 20.11.2007 cJft ~ x=f. 4/5/1/2004-V ~ &RT ~~ fcn<rr lTll1 ti 
~.311.x'r. 3434 ~- 8.12.2007 
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.... _·: .~'i Rule shall continue to remain in force until it is modified or 
revoked by the authority competent to do so.] 

(b) Where an employee is suspended or is deemed to have been 
suspended ( whether in connection with any disciplinary 
proceeding or otherwise), and any other disciplinary 
proceeding is commenced against him during the 
continuance of that suspension, the authority competent to 
place him under suspension may, for reasons to be recorded 
by him in writing, direct that the employee shall continue 
to be under suspension until the termination of all or any of 
such proceedings. 

( c) An order of suspension made or deemed to have been made 
under this Rule may at any time be modified or revoked 
by the authority which made or is deemed to have made 
the order or by any authority to which that authority is 
subordinate. 

(6) 1[An order of suspension made or deemed to have been made 
under this Rule shall be reviewed by the authority competent to 
modify or revoke the suspension 1 {before expiry of ninety days 
from the effective date of suspension}, on the recommendation 
of the Review Committee constituted for the purpose and 
pass orders either extending or revoking the suspension and 
any subsequent review shall be made before the expiry of the 
extended period of suspension provided that the extension of 
suspension shall not be for a period exceeding one hundred and 
eighty days at a time.] 

(7) 2[An order of suspension made or deemed to have been made 
under Sub-rules (1) or (2) of this rule shall not be valid after 
a period of ninety days unless it is extended after review, for a 
further period before the expiry of ninety days: 

1Inserted vide Notification No. 2/5/1/98-V dated 18.03.2004 - S.O. No. 804 dated 28.03.2004 
2Substituted videNotificationNo. 4/5/1/2004-V dated20.l 1.2007-S.O. No. 3434 dated 08.12.2007 
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~ ~ ~ (2) ~ ™ ~ TJ<TT ~ ~ Plc1~1 ~ l-jl-;~41 lf 
Plc1~1 TR1~ ~ 3llcl~lJcfjcil ~ 5TlTT, ~ ~ ~ ~ Pl~~1 

~ ~ ~ ~ xi-<¢1'<1 ¢4'tll~ ~'tf ~ ™ ~ s311 ~ 3lR ~ 
l'.frwIT lf ~ ~ ~ ~ xH¢1{) ¢4't11{1 cm- f%x1fl1 ~ 1Jm ~ <Tif 
~<TI~~~~cpTc'f&f~~~cm-~ 
~ ~ ~ ~. ~ ~ 6frG lf m. ~ +=rAT ~I] 

fei:xroT: ~ ~ ¢4i:11x1 cnT, ~ ~ cf5RUT ~ r'l-<lkll-< --~­ 

~.~~WIT fcn- erg m r'1xlkJ1{1 cnT c=r&r 3rR ~ ~ 
~~~~m~~cm-~~~. a~~'tllq 
~~~~~TJ<TT~I ¢4ill~ ~ m~~cm-~·. 
m ~ m lf ~ ~ ~ ~ cm- ~ '-"111¢1{1 fu-crr.'l 
~ ~ lf ~ ~ 3i'R fcp-ffi ~ ¢14cJl6l ~ m ~ ~­ 
~ ~ ~ ~ qRu111-Jx-c1 '<">q 3llcl~ll¢ m ~ ~ 3ITclR ~ 
3lj~llflPlcfj ¢14cll~ ~~~WIT I 

~ V : 1'11~4i 3tR 3M1'11ttPtcb ~ 

8. 1'11~41 
~ ¢4i11{1 ~. ~ 3lR ~ cffi1JlT ~ 3ITclR ~ 3lR ~! 
~ ~ ~ ~ lf, Plk!~Rsla ~11~lli ~ ~ \JfT ~; 

31"~ - 
mcft u,,/2:::,J,"{ 

(i) ~; 
(ii) ~ cnT oo '3'ff11; 
(iii) 3001 ~ ~a-TI <TI *1 ~ cffiUT ~ IDxT fficnR cm-~~ \!.fl' 

~ mPi- cnT w~u~a: <TI 'lW@: ~ -m -~ ~ ~ '3'ff11; 
1[(iii) ("cp) cf)fC'l" tja11-J11 lf c=rR xiTc'f ~ ~ ~ m Wd 3i'R 
~ m ~ ~ >1RlrJ.1c1 m '5@ FAT ~ «=Ix~ ~ 
cf)fC'l" tj a 11-J 11 lf 3lcFlc=r I] 

(iv) -m ~ cnT 00 '3'ff11 I 

filrovided that no such review of suspension shall be necessary in the 
'case of deemed suspension under Sub-rule (2), if the Government 
servant continues to be under detention at the time of completion of 
ninety days of suspension and the ninety days period in such case will 
count from the date the Government servant detained in custody is 
released from detention or the date on which the fact of his release from 
detention is intimated to his Appointing Authority, whichever is later.] 

Note: It shall be the duty of an employee who may be arrested for any 
reason to intimate the fact of his arrest and the circumstances connected 
therewith to his official superior promptly even though he might have 
subsequently been released on bail. Failure on the part of any employee 
so to inform his official superior shall be regarded as suppression of 
material information and shall render him liable to disciplinary action 
on this ground alone, apart from any action that may be called for on 
the outcome of the police case against him. 

PART - V: PENALTIES AND DISCIPLINARY AUTHORITIES 

8. Penalties 

The following penalties may, for good and sufficient reasons and as 
hereinafter provided, be imposed on an employee, namely - 

Minor Penalties 

(i) censure; 

(ii) withholding promotion; 

(iii) recovery from his pay of the whole or part of any pecuniary loss 
caused by him to the Government by negligence or breach of 
orders; 

1 ((iii) ( a) reduction to a lower stage in the time scale of pay by one 
stage for a period not exceeding three years, without cumulative 
effect and not adversely affecting his pension] 

(iv) withholding of increments of pay; 

1 ~ 22.06.2005 q\r ~ "ff. 4/5/1/2004-V WXT ~ I ~ 16.07.2005 _ 
"$ Zf[.3Tl."ff. 2489 

8 

1Substituted vide Notification No. 4/5/1/2004-V dated 22.06.2005-S.O. No. 2489 dated 16.07.2005 
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qeft wfraz/f J·~·. 

( v) 1 [~ ~ (iii) ('cl?) l{ m- \3461.f:f q')1 ths cf5 x . fcITT:fi RI Pl ~ toe 
~ ~ fc;riz en@" tj cFPi 11 l{ fcITT:fi PJ kl cN m ~ ~ ~tT 

l{ 3W!ftm ITTW ~ ~ cfft <11 ~ ~ cfft ~ ~ 
GlxR cbs+i:ll-<I rn-~ '3q1fvlc1 WIT <11 w 3flx cmT ~ 

~ cfil ~ ~ '3x-l" ~ cpT ~~ ~ ffl' cfft.·~. 
~ q')1 ~ m cpT m,rr <lT wJ; 

(vi) 2[~ en@" tjc1.-Jl--Jl1, ~ <lT ~ ~ ~ ~ cfft ~. 
~ ~ ~ l{ fc!Pl~toc fcpm \JlRT t. \YJT ~ ~ ~ 

GR'R, '3x-l" en@" tjc1.-Jl--Jl1, ~ <lT ~ ~ fux=m cbS-fi:ll~ ~ 
fcpm <Tm ~ ~ ~ fc;pz ffi ~. ~ ~ ~ ~~ ~ 
F?,F'.r.!;,_, ~ cfil ~ ~ ~ ~- 

(q1) en@" tjc1.-Jl--Jl1, ~ <lT ~ ~ ~ ~ cfil ~ ~); 
tj c'l 1 qf:& q'l1 x.zjT@ ~ m '1m, ~ if, "c1T fcnfr ~ 
'cfcfj"; 

3tR 

(xsr) cbS-fi:ll~ ~ en@" tjc1.-Jl--Jl1, ~ <lT ~ ~ ~ W, 
_, A K:J '-' I q')1 :r=r: ~ WIT m w] ; 

(vii) ~~; 

(viii) ~ ~ ~ \JlRT, \YJT ffi""cf5R ~ 31"~ ·mcrt PllllG-11 ~ fc;rz 
mta-r '1m ~; 

I~ 23.10.1992 ctr~ xi. 2/5(1)/91-VI &RT 00~1 ~ 21.11.1992 
~ ~.3lT.'ff. 2891 
2~ 06.03.2013 ctr ~ 
26.03.2013 ~ ~.3lT.xi. 830 ({) 

fiMajor Penalties 

(v) 1[save as provided for in Clause (iii) (a), reduction to a lower 
stage in the time scale of pay for a specified period, with 
further directions as to whether or not the employee will earn 
increments of pay during the period of such reduction and 
whether, on the expiry of such period, the reduction will or 
will not have the effect of postponing the future increments of 
his pay]; 

(vi) 2[reduction to a lower time-scale of pay, grade or post for a 
period to be specified in the order of penalty, which shall be 
a bar to the promotion of the employee, during such specified 
period, to the time-scale of pay, grade or post from which he 
was reduced, with direction as to whether or not, on promotion 
on the expiry of the said specified period - 

(a) the period of reduction to time-scale of pay, grade or post 
shall operate to postpone future increments of his pay, and 
if so, to what extent; 

and 

(b) the employee shall regain his original seniority in the 
higher time scale of pay, grade or post]; 

(vii) compulsory retirement; 

(viii) removal from service which shall not be a disqualification for 
future employment under the Government; 

. 
1Substituted vide Notification No. 2/5(1)/91-VI dated 23.10.1992-S.O. No. 2891 dated 21.11.1992 

xi. 14015/1/2012-IV &RT 00~ I ~ zsubstituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 - S.O. No. 830(E) 
dated 26.03.2013 
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(ix) qc;-qRI, "Gil" "fRcf>R ~ ~ m Pilll(r!.-J ~ ~ ffl'cT(~'wn 

~~: 

•[~. ~ ~ ~ "If ~ fcp- ~ arfu;- ITRI z\3ffl 
.. A ,i .. D. ,;', ~ 3fTlf ~ ™ ~ ~ ~ -Tift W" ~ <TI fcrfucp 
~~ ~ m xNcbl-<I cITT<t m ~ ~ "ITT"UTT m 9,xx-<bl-< ~ xT)q 
"If ~ ~ q Ra 'psi a I cBt x-ci 1 p RI q)f 3ITTlT1 !,J li I fu I a m "Gf@T %. '3"ff IJx 
~ (viii) 31"~ ~ (ix) "If ~ ~ ~ cBt ~ I 
~ 'lffi ~ fcn" ~ ~ 3l 4 ct I fu a ~ "If c'l'~ fuft@" xT)q "If ~ 
~ cnRUT ~ ~ ~ "cb1t ~ ~ ~ cBT "GIT~ I] 

u.k.fLum: PfS-.-Jfaftla cITT ~ ml=f ~ 3f0 ~ ~ ~ -Tift 
~~.3f~: 

(i) fcp-fft ¢s-h.i1.fl cBt m ~ C{)f , ~ ~ m ~ ~ 
~' "Gil" fufcrc;r "4""c;" cITT' ~ % tfRUT ~ ~ % ' ffld 
m ! m '3ffl ~ ~ ~~ ~ ~ ~ oo \JJFTI " 
fcn" cffi "cb1t ~wan~ ffl "If ~ W % I 

(ii) fcp-fft cbl-hllxl cITT, cITTc1 tjd.-Jlil.-J "If "c;"a=RTIWl "4x ~ 3lT£:lR "4x 
-&cl> ~ fcn" cffi "c;"a=RTIWl "4"R ffl <TI"n:f -Tift % I 

(iii) ~ cb4i!l-<l cBt '3"ff ~ m "4""c;" "4x ~ ~ "4x ~ ~ 
~ cIB "4T5f %. "i!W ~ m x~ ~ lf·~ ~ 
~ ~ ~ "4x fcRrn- ~ 'l cfix11; 

(iv) ~ cb4i11.n C{)f , "Gil"~~ m "4""c;" "4x ~ xT)q lf cBTlT 
cf>x w %. Pts:.:iax ~ m "4""c;" IJx, ~ 3lT£:lR IJx fcn" cIB ~ 
~ m "4""c;" ~~~-Tift~ "Gf@T % m ~ !,,J~JlxiPlcb 
3lT£:lR IJx "Gil" ~ 3lfERUT ~ ~ % . !,,J RI ct ct1; 

8 (ix) dismissal from service which shall ordinarily be a disqualification 
for future employment under the Government: 

1 [Provided that, in every case in which 2the charge of possession of 
assets disproportionate to known sources of income or the charge 
of acceptance} from any person of any gratification, other than legal 
remuneration, as a motive or reward for doing or forbearing to do any 
official act is established, the penalty mentioned in Clause (viii) or 
Clause (ix) shall be imposed: 

Provided further that in any exceptional case and for special reasons 
recorded in writing, any other penalty may be imposed.] 

Explanation: The following shall not amount to a penalty within the 
meaning of this Rule, namely: 

(i) withholding of increment of an employee for his failure to pass 
any test or Departmental examination in accordance with the 
Rules or orders governing the civil post which he holds or the 
terms of his appointment; 

(ii) stoppage of an employee at the efficiency bar in the time scale 
of pay on the ground of his unfitness to cross the bar; 

(iii) non-promotion of an employee, whether in a substantive or 
officiating capacity, after consideration of his case, to a grade or 
post for promotion to which he is eligible; 

(iv) reversion of an employee officiating in a higher grade or 
post to unsuitable for such higher grade or post or on any 
administrative ground unconnected with his conduct; 

1~ 23.10.1992 ~ ~ ~- 2/5(1)/91-vi &RT~ "ll<lll ~ 21.11.1992 ~fil~,:,·oried vide Notification No. 2/5(1)/91-VI dated 23.10.1992 - S.O. No. 2891 dated 
~ .311 .~. 2891 ;;2 I • 1.1992 
2~ 24.1.2001 ~ ~ ~- 2/5(1)/98-v &RT ~I~ 10.2.2001 ~!'2~:nbstituted vide Notification No. 2/5(1)/98-V dated 24.01.2001 - S.O. No. 254 dated 

-* · 254 1 u. 2.2001 ~.011.~. 
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(v) ~ cbs:ti11fl cITT, "11" fcITTtT ~ ~ m 1TG "if -qftcfia:rr IR'':li?Jm 
~ Tf<:lT t, -qftcfia:rr ~ ~ ~ ~ m ~ 3@ "if ~ 
x~ ~ m ~~~~~~IT-TI~ m ~ -qftcfi1m 
"cbl" ~ ffl ~ ~ 3iR" ~ ~ 3fjf!R , 1,1R'lclct1; 

fcITTtT cbs:ti11fl ~, ~ ~ m ~ ~ ~ ~ 
~ 3fjf!R , ~ ~; 

(cp) ~ cfjS-j-qifl ~' "11" -qftcfia:rr ~ ~ ~ T[<:lT t 
~ ~ ~ W-$TI ~ m ~ -qftcfia:rr "cbl" ~·. 
ffl ~ ~ 3fR" ~ ~ 3fjflR ' ~ -qftcfia:rr· 
~~~~<TI3@"lf;<TI 

c~) W<T ft-rfcrc;r ~ ( 3R~ ~) frmi=r, 1965 ~ frmi=r 
5 ~ -3qPl,1.p-1 (1) m '{i~qR'I ~ ~ cbs:ti11Rdi ~ ~ 
~~~~~~ ~ 1l1Z 3fjflR ' 

3R~ cbs:ti11fl ~; m 
("•r) ~ cbs:ti11.n ~. "11" fcITTtT rITTR ~ ~ ~. 

3fjflR ~ rITTR ~ ~ Pt ./.ll Ri-la ~; ~ ~w ~: 
~I 

(vi) 

(vii) 

9. 31j~ll'<iPlcb ~ 

(1) '{!~4R'1 fcITTtT cfjS-j-qifl ~ frmi=r 8 "if Fc!Ptffitc. ~11™./.ll "if ~ ~ ~~· 
~ ~ cr)x "ffcITTl t I 

(2) '34Pllll--l (1) ~ ~ ~ 1,1R'11-5C"I m ~ ~. ~ ~ 
m ~ ~ ~ "if Fc!Ptffitc. :mmRT ~ m '{i~qR'I ~ ~ 
m ~ ~ ~ ~ ~ mim fcITTtT ~ ~ ~. fcITTft. 
-'-•1 .. S\ ~ frml:r 8 "if fc!Plffitc. ~11™./.ll "if~~~~~ 
~ \SfT ~I 

(3) ~ frmi=r "if 31.=afc'itc. fcITTtT ~ ~ "ITTcl ~ ~' ~ ~ ~ 
~, fcITTtT ~ ~ frmi=r 8 ~ ~ ( V) ~ (ix) qcp "if crfurc1. 
~~~~~~\Sfl~I 
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f? (v) reversion of an employee appointed on probation to any other 
grade or post to his permanent grade or post during or at the 
end of the period of probation in accordance with the terms 
of his appointment or the rules and orders governing such 
probation; 

(vi) compulsory retirement of an employee in accordance with the 
provisions relating to his superannuation or retirement; 

(vii) termination of the services - 

(a) of an employee appointed on probation, during or at the 
end of the period of his probation, in accordance with 
the terms of his appointment or the rules and orders 
governing such probation; or 

(b) of a temporary employee in accordance with the 
provisions of Sub-rule (1) of Rule 5 of the Central 
Civil Services (Temporary Service) Rules, 1965, or any 
corresponding rules made by the President for such 
employees; or 

(c) of an employee, employed under an agreement, in 
accordance with the terms of such agreement. 

c Disciplinary Authorities 

(1) The President may impose any of the penalties specified in Rule 8 
on any employee. 

(2) Without prejudice to the provisions of Sub-rule (1), any of the 
penalties specified in Rule 8 may be imposed on any employee 
by the Appointing Authority or the authority specified in the 
Schedule in this behalf or by any other authority empowered in 
this behalf by a general or special order of the President. 

(3) Notwithstanding anything contained in this Rule, no penalty 
specified in Clauses (v) to (ix) of Rule 8 shall be imposed by any 
authority subordinate to the Appointing Authority. 

11 
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.,.Explanation: Where an employee holding a civil post of any Group 
f\s promoted, whether on probation or temporarily, to the civil post of 

the next higher Group, he shall be deemed, for the purposes of this Rule, 
to hold the civil post of such higher Group. 

10. Authority to institute proceedings 

(1) The President or any other authority empowered by him by 
general or special order may - 

(a) institute disciplinary proceedings against any employee; 

(b) direct a Disciplinary Authority to institute disciplinary 
proceedings against any employee on whom that 
Disciplinary Authority is competent to impose under these 
Rules any of the penalties specified in Rule 8. 

(2) A Disciplinary Authority competent under these Rules to impose 
any of the penalties specified in Clauses (i) to (iv) of Rule 8 may 
institute disciplinary proceedings against any employee for the 
imposition of any of the penalties specified in Clauses (v) to (ix) 
of that Rule notwithstanding that such Disciplinary Authority 
is not competent under these Rules to impose any of the latter 
penalties. 

PART - VI: PROCEDURE FOR IMPOSING PENALTIES 

11. Procedure for imposing major penalties 

(1) No order imposing any of the penalties specified in Clauses (v) 
to (ix) of Rule 8 shall be made except after an inquiry held, as 
far as may be, in the manner provided in this Rule and Rule 12, 
or in the manner provided by the Public Servants (Inquiries) 
Act, 1850 (37 of 1850), where such inquiry is held under that 
Act. 

12 
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f ~ (2) Whenever the Disciplinary Authority is of the opinion that there 
are grounds for inquiring into the truth of any imputation of 
misconduct or misbehaviour against an employee, it may itself 
inquire into, or appoint under this Rule or under the provisions 
of the Public Servants (Inquiries) Act, 1850 (37 of 1850), as the 
case may be, an authority to inquire into the truth thereof: 
1 [Provided that where there is a complaint of sexual harassment 
within the meaning of Rule 3-C of the Central Civil Services 
(Conduct) Rules, 1964, the Complaints Committee established 
in each Ministry or Department or Office for inquiring into 
such complaints, shall be deemed to be the Inquiring Authority 
appointed by the Disciplinary Authority for the purpose of 
these Rules and the Complaints Committee shall hold, if 
separate procedure has not been prescribed for the Complaints 
Committee for holding the inquiry into the complaints of sexual 
harassment, the inquiry, as far as practicable, in accordance with 
the procedure laid down in these rules.] 
2[Explanation: (i) Where the Disciplinary Authority itself holds 
the inquiry, any reference in Sub-rule (7) to Sub-rule (20) and in 
Sub-rule (22) to the Inquiring Authority shall be construed as a 
reference to the Disciplinary Authority. 

(ii) Where the Disciplinary Authority appoints a retired 
Government servant as Inquiring Authority, any reference in 
Sub-rule (7) to Sub-rule (20) and in Sub-rule (22) shall include 
such authority.] 

Where it is proposed to hold an inquiry against an employee 
under this Rule and Rule 12, the Disciplinary Authority shall 
draw up or cause to draw up - 

(i) the substance of the imputations of misconduct or 
misbehavior into definite and distinct articles of charge; 

(3) 

I~ 22.6.2005 cB1 ~ °ff. 4/5/1/2004-V &R"f ~ Tf<lT - ~ 16.7.2005 
~ .311 ."ff. 2489 
2~ 06.03.2013 cBT ~ "fi.t 14015/1/2012-IV &RT ~~I f~~tj;;Insert~dvide_Notification_No.4/5/l/2004-Vdated22.06.2005-S.O.No.2489dated16.07.2005 
26 03 2013 ~ ~ 31T "fi 830 ({) ' Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 - S.O No 830(E) 

. . · · · 'dated26.03.2013 · · 
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·.·, .t;: (ii) a statement of the imputations of misconduct or 
misbehaviour in support of each article of charge, which 
shall contain - 

(a) a statement of all relevant facts including any 
admission or confession made by the employee; 

(b) a list of documents by which, and a list of witnesses 
by whom, the articles of charge are proposed to be 
sustained. 

( 4) The Disciplinary Authority shall deliver or cause to be delivered 
to the employee a copy of the articles of charge, the statement 
of the imputations of misconduct or misbehaviour and a list 
of documents and witnesses by which each article of charge 
is proposed to be sustained and shall require the employee to 
submit, within such time as may be specified, a written statement 
of his defence and to state whether he desires to be heard in 
person. 

(5) (a) On receipt of the written statement of defence, the 
Disciplinary Authority may itself inquire into such of the 
articles of charge as are not admitted, or, if it considers 
it necessary so to do, appoint under Sub-rule (2), an 
Inquiring Authority for the purpose, and where all the 
articles of charge have been admitted by the employee in 
his written statement of defence, the Disciplinary Authority 
shall record its findings on each charge after taking such 
evidence as it may think fit and shall act in the manner laid 
down in Rule 12. 

(b) If no written statement of defence is submitted by the 
employee, the Disciplinary Authority may itself inquire into 
the articles of charge, or may, if it considers it necessary so 
to do, appoint, under Sub-rule (2), an Inquiring Authority 
for the purpose. 
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(6) 

1((c) Where the Disciplinary Authority itself inquires into any 
article of charge or appoints an Inquiring Authority for 
holding any inquiry into such charge, it may, by an order, 
appoint a Government Servant or a legal practitioner, to be 
known as the "Presenting Officer" to present on its behalf 
the case in support of the articles of charge.] 
2[Explanation: For the purposes of this rule, the expression 
'Government servant' includes a person who has ceased to 
be in Government service.] 

The Disciplinary Authority shall, where it is not the Inquiring 
Authority, forward to the Inquiring Authority: 

(i) a copy of the articles of charge and the statement of the 
imputations of misconduct or misbehaviour; 

(ii) a copy of the written statement of defence, if any, submitted 
by the employee; 

a copy of the statement of witnesses, if any, referred to in 
Sub-rule (3); 

evidence proving the delivery of the documents referred 
to in Sub-rule (3) to the employee; and 

(v) a copy of the order appointing the Presenting Officer. 

(iii) 

(iv) 

(7) The employee shall appear in person before the Inquiring 
Authority on such day and at such time within ten working 
days from the date of 3[receipt by the Inquiring Authority] of 
the articles of charge and the statement of the imputations of 
misconduct or misbehavior, as the Inquiring Authority may, by 
notice in writing, specify, in this behalf, or within such further 
time, not exceeding ten days, as the Inquiring Authority may 
allow. 
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(9) 

(10) 

1[(8) (a) The employee may take the assistance of any other 
employee or a Government servant to present the case 
on his behalf, but may not engage a legal practitioner for 
the purpose, unless the Presenting Officer, appointed by 
the Disciplinary Authority, is also a legal practitioner, 
or the Disciplinary Authority, having regard to the 
circumstances of the case, so permits: 

Provided that the other employee or the Government 
servant shall not have 2{three} pending disciplinary cases 
on hand in which he has to give assistance. 

(b) The employee may also take the assistance of a retired 
Government servant to present the case on his behalf, 
subject to the conditions that - 

(i) the retired Government servant should have retired 
from the services under the Central Government; 

(ii) the retired Government servant may not be a 
legal practitioner unless the Presenting Officer, 
appointed by the Disciplinary Authority, is also 
a legal practitioner, or unless the Disciplinary 
Authority, having regard to the circumstances of 
the case, so permits.] 

If the employee who has not admitted any of the articles of 
charge in his written statement of defence or has not submitted 
any written statement of defence, appears before the Inquiring 
Authority, such Authority shall ask him whether he is guilty or 
has any defence to make and if he pleads guilty to any of the 
articles of charge, the Inquiring Authority shall record the plea, 
sign the record and obtain the signature of the employee thereon. 

The Inquiring Authority shall return a finding of guilt in respect 
of those articles of charge to which the employee pleads guilty. 1~ 16.07.1982 cf\t ~ ~- 2/8(1)/81-I &RT ~I ~.311.~. 31131/ 

~. 4.9.1982 3fix ~ 2.1.1986 cf\t ~ ~. 2/9(1)/83- I(v) &RT ~{· : _ 
~ .311.x'f. 510 ~- 8.2.1986 (1Substituted vide Notification No. 2/8(1)/81-1 dated 16.07.1982 - S.O. No. 3113 dated 04.09.1982 
2~ 23.10.1992 cf\t ~ ~- 2/5(1)/91-VI ~ &RT ~ I ~.311.~. 289~~ndmodified vide Notification No. 2/9(1)/83-l(V) dated 2.1.1986-S.O. No. 510 dated 08.02.1986 
~. 21.11.1992 ![Substituted vide Notification No. 2/5(1)/91-VI dated 23.10.1992- S.O.No. 2891 dated 21.11.1992 
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fi~ll) The Inquiring Authority shall, if the employee fails to appear 
within the specified time or refuses or omits to plead, require 
the Presenting Officer to produce the evidence by which he 
proposes to prove the articles of charge, and shall adjourn the 
case to a later date not exceeding thirty days, after recording an 
order that the employee may, for the purpose of preparing his 
defence - 

(i) inspect within five days of the order or within such further 
time not exceeding five days as the Inquiring Authority 
may allow, the documents specified in the list referred to 
in Sub-rule (3); 

(ii) submit a list of witnesses to be examined on his behalf; 

Note: If the employee applies orally or in writing for the supply 
of copies of the statements of witnesses mentioned in the list 
referred to in Sub-rule (3), the Inquiring Authority shall furnish 
him with such copies as early as possible and in any case not later 
than three days before the commencement of the examination of 
the witnesses on behalf of the Disciplinary Authority. 

(iii) give a notice within ten days of the order or within such 
further time not exceeding ten days as the Inquiring 
Authority may allow, for the discovery or production of 
any documents which are in the possession of the 
Government but not mentioned in the list referred to in 
Sub-rule (3). 

Note: The employee shall indicate the relevance of the 
documents required by him to be discovered or produced by the 
Government. 

(12) The Inquiring Authority shall, on receipt of the notice for the 
discovery or production of documents, forward the same or 
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copies thereof, to the authority in whose custody or possession 
the documents are kept, with a requisition for the production 
of the documents by such date as may be specified in such 
requisition: 

Provided that the Inquiring Authority may, for reasons to 
be recorded by it in writing, refuse to requisition such of the 
documents as are, in its opinion, not relevant to the case. 

On receipt of the requisition referred to in Sub-rule (12), every 
authority having the custody or possession of the requisitioned 
documents shall produce the same before the Inquiring 
Authority: 

Provided that if the authority having the custody or possession 
of the requisitioned documents is satisfied for reasons to be 
recorded by it in writing that the production of all or any of such 
documents would be against the public interest or security of the 
State, it shall inform the Inquiring Authority accordingly and the 
Inquiring Authority shall, on being so informed, communicate 
the information to the employee and withdraw the requisition 
made by it for the production or discovery of such documents. 

14015/1/2012-IV dated 06.03.2013 - S.O. No. 830(E) 
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{':, Note: If re-examination by the Presenting Officer is allowed on 
any new matter not already covered by the earlier examination/ 
cross-examination, a cross-examination on such new matters 
covered by the re-examination may also be allowed to meet the 
ends of natural justice. 

(15) If it shall appear necessary before the close of the case on 
behalf of the Disciplinary Authority, the Inquiring Authority 
may, in its discretion, allow the Presenting Officer to produce 
evidence not included in the list given to the employee or 
may itself call for new evidence or recall and re-examine any 
witness and in such case the employee shall be entitled to have, 
if he demands it, a copy of the list of further evidence proposed 
to be produced and an adjournment of the inquiry for three 
clear days before the production of such new evidence, exclusive 
of the day of adjournment and the day to which the inquiry is 
adjourned. The Inquiring Authority shall give the employee 
an opportunity of inspecting such documents before they are 
taken on the record. The Inquiring Authority may also allow the 
employee to produce new evidence, if it is of the opinion that 
the production of such evidence is necessary in the interest of 
justice. 

Note: New evidence shall not be permitted or called for nor 
any witness recalled to fill up any gap in the evidence. Such 
evidence may be called for only when there is an inherent 
lacuna or defect in the evidence which has been produced 
originally. 

(16) When the case for the Disciplinary Authority is closed, the 
employee shall be required to state his defence, orally or in 
writing, as he may prefer. If the defence is made orally, it shall 
be recorded and the employee shall be required to sign the 
record. In either case, a copy of the statement of defence shall be 
given to the Presenting Officer, if any, appointed. 
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t< 17) The evidence on behalf of the employee shall then be produced. 
The employee may examine himself in his own behalf, if he 
so prefers. The witnesses produced by the employee shall 
then be examined and shall be liable to cross-examination, 
re-examination and examination by the Inquiring Authority 
according to the provisions applicable to the witnesses for the 
Disciplinary Authority. 

(18) The Inquiring Authority may, after the employee closes his case, 
and shall, if the employee has not examined himself, generally 
question him on the circumstances appearing against him in the 
evidence for the purpose of enabling the employee to explain 
any circumstances appearing in the evidence against him. 

(19) The Inquiring Authority may, after the completion of the 
production of evidence, hear the Presenting Officer, if any, 
appointed, and the employee, or permit them to file written 
briefs of their respective case, if they so desire. 

(20) If the employee, to whom a copy of the articles of charge has been 
delivered, does not submit the written statement of defence on 
or before the date specified for the purpose or does not appear 
in person before the Inquiring Authority or otherwise fails or 
refuses to comply with the provisions of this Rule, the Inquiring 
Authority may hold the inquiry ex-parte. 

(21) (a) Where a Disciplinary Authority competent to impose any 
of the penalties specified in Clauses (i) to (iv) of Rule 8 
(but not competent to impose any of the penalties specified 
in Clauses (v) to (ix) of Rule (8), has itself inquired into 
or caused to be inquired into the articles of any charge 
and that authority, having regard to its own findings or 
having regard to his decision on any of the findings of any 
Inquiring Authority appointed by it, is of the opinion that 
the penalties specified in Clauses (v) to (ix) of Rule 8 
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(22) 

(23) 

should be imposed on the employee, that authority shall 
forward the records of the inquiry to such Disciplinary 
Authority as is competent to impose the last mentioned 
penalties. 

(b) The Disciplinary Authority to which the records are so 
forwarded may act on the evidence on the record or may, 
if it is of the opinion that further examination of any of the 
witnesses is necessary in the interests of justice, recall the 
witness and examine, cross-examine and re-examine the 
witness and may impose on the employee such penalty as 
it may deem fit in accordance with these Rules. 

Whenever any Inquiring Authority, after having heard and 
recorded the whole or any part of the evidence in an inquiry, 
ceases to exercise jurisdiction therein, and is succeeded by 
another Inquiring Authority which has, and which exercises 
such jurisdiction, the Inquiring Authority so succeeding may 
act on the evidence so recorded by its predecessor, or partly 
recorded by its predecessor and partly recorded by itself: 

Provided that if the succeeding Inquiring Authority is of the 
opinion that further examination of any of the witnesses whose 
evidence has already been recorded is necessary in the interests 
of justice, it may recall, examine, cross~examine and re-examine 
any such witnesses as hereinbefore provided. 

(i) After the conclusion of the inquiry, a report shall be prepared 
and it shall contain - 

(a) the articles of charge and the statement of the 
imputations of misconduct or misbehaviour; 

(b) the defence of the employee in respect of each article of 
charge; 

( c) an assessment of the evidence in respect of each article 
of charge; 
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( d) the findings on each article of charge and the reasons 
therefor. 

Explanation: If in the opinion of the Inquiring Authority, the 
proceedings of the inquiry establish any article of charge different 
from the original articles of the charge, it may record its findings 
on such article of charge: 

Provided that the findings on such article of charge shall not 
be recorded unless the employee has either admitted the facts 
on which such article of charge is based or has had a reasonable 
opportunity of defending himself against such article of charge. 

(ii) The Inquiring Authority, where it is not itself the Disciplinary 
Authority, shall forward to the Disciplinary Authority, the 
records of inquiry which shall include: 
(a) the report prepared by it under Clause (i); 
(b) the written statement of defence, if any, submitted by 

the employee; 
(c) the oral and documentary evidence produced in the 

course of the inquiry; 

( d) written briefs, if any, filed by the Presenting Officer 
or the employee or both during the course of the 
inquiry; and 

( e) the orders, if any, made by the Disciplinary Authority 
and the Inquiring Authority in regard to the inquiry. 

Action on the Inquiry Report 

(1) The Disciplinary Authority, if it is not itself the Inquiring 
Authority, may, for reasons to be recorded by it in writing, remit 
the case to the Inquiring Authority for further inquiry and 
report; the Inquiring Authority shall thereupon proceed to hold 
the further inquiry according to the provisions of Rule 11, as far 
as maybe. 

.:, 

(2) The Disciplinary Authority shall, if it disagrees with the findings 
of the Inquiring Authority on any article of charge, record its 
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2[(4) 

(3) 

reasons for such disagreement and record its own findings on 
such charge, if the evidence on record is sufficient for the purpose. 
1[(2A) The Disciplinary Authority shall forward or cause to be 

forwarded a copy of the report of the inquiry, if any, held 
by the Disciplinary Authority or where the Disciplinary 
Authority is not the Inquiring Authority, a copy of the 
report of the Inquiring Authority together with its own 
tentative reasons for disagreement, if any, with the 
findings of Inquiring Authority on any article of charge 
to the Government servant who shall be required to 
submit, if he so desires, his written representation or 
submission to the Disciplinary Authority within fifteen 
days, irrespective of whether the report is favourable or 
not to the Government servant. 

(2B) The Disciplinary Authority shall consider the represen­ 
tation, if any, submitted by the Government servant 
and record its findings before proceeding further in the 
matter as specified in Sub-rules (3) and (4).] 

If the Disciplinary Authority having regard to its findings on 
all or any of the articles of charge is of the opinion that any of 
the penalties specified in Clauses (i) to (iv) of Rule 8 should be 
imposed on the employee, it shall, notwithstanding anything 
contained in Rule 13, make an order imposing such penalty: 

Provided that in every case where it is necessary to consult the 
Commission, the record of the inquiry shall be forwarded by 
the Disciplinary Authority to the Commission for its advice and 
such advice shall be taken into consideration before making any 
order imposing any penalty on the employee. 

If the Disciplinary Authority having regard to its findings on all 
or any of the articles of charge and on the basis of the evidence 

1Inserted vide Notification No. 2/5(1)/98-V dated 27.12.2000- S.O. No. 34 dated 13.01.2001 
2Substituted vide Notification No. 2/9(12)/74-III(I) dated 16.03.1979 - S.O. No. 1178 dated 
07.04.1979 
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,,, adduced during the inquiry, is of the opinion that any of the 
penalties specified in Clauses (v) to (ix) of Rule 8 should be 
imposed on the Government servant, it shall make an order 
imposing such penalty and it shall not be necessary to give the 
Government servant any opportunity of making representation 
on the penalty proposed to be imposed: 

Provided that in every case where it is necessary to consult 
the Commission, the record of the inquiry shall be forwarded 
by the Disciplinary Authority to the Commission for its advice 
and such advice shall be taken into consideration before 
making an order imposing any such penalty on the Government 
servant.] 

13. Procedure for imposing minor penalties 

(1) Subject to the provisions of the Sub-rule (3) of Rule 12, no order 
imposing on an employee any of the penalties specified in Clauses 
(i) to (iv) of Rule 8 shall be made except after - 

(a) informing the employee in writing of the proposal to take 
action against him and of the imputations of misconduct 
or misbehaviour on which it is proposed to be taken, 
and giving him a reasonable opportunity of making 
such representation as he may wish to make against the 
proposal; 

(b) holding an inquiry, in the manner laid down in Sub-rules (3) 
to (23) of Rule 11, in every case in which the Disciplinary 
Authority is of the opinion that such inquiry is necessary; 

( c) taking the representation, if any, submitted by the employee 
under Clause (a) and the record of inquiry, if any, held under 
Clause (b) into consideration; 

( d) recording a finding on each imputation of misconduct or 
misbehaviour; and 
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:j (e) consulting the Commission where such consultation is 
necessary. 

(2) Notwithstanding anything contained in Clause (b) of Sub­ 
rule (1), if in a case it is proposed after considering the 
representation, if any, made by the employee under Clause (a) 
of that Sub-rule, to withhold increments of pay and such with­ 
holding of increments is likely to affect adversely the amount of 
pension payable to the employee or to withhold increments of 
pay for a period exceeding three years, or to withhold increments 
of pay with cumulative effect for any period, an inquiry shall be 
held in the manner laid down in Sub-rules (3) to (23) of Rule 11, 
before making any order imposing on the employee any such 
penalty; 

(3) The record of the proceedings in such cases shall include - 

(i) a copy of the intimation to the employee of the proposal to 
take action against him; 

(ii) a copy of the statement of imputations of misconduct or 
misbehaviour delivered to him; 

(iii) his representation, if any; 

(iv) the evidence produced during the inquiry; 

(v) the advice of the Commission, if any; 

(vi) the findings on each imputation of misconduct or 
misbehaviour; and 

(vii) the orders on the case together with the reasons therefor. 

1 [ 14. Communication of Orders 
Orders made by the Disciplinary Authority shall be communicated to 
the employee who shall also be supplied with a copy of its findings on 

1Substituted vide Notification No. 2/5(1)/91-V dated 12.10.1995- S.O. No. 2856 dated 28.10.1995 
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,9each article of charge, or where the Disciplinary Authority is not the 
Inquiring Authority, a statement of the findings of the Disciplinary 
Authority together with brief reasons for its disagreement, if any, with 
the findings of the Inquiring Authority and also a copy of the advice, if 
any, given by the Commission and, where the Disciplinary Authority 
has not accepted the advice of the Commission, a brief statement of the 
reasons for such non-acceptance.] 

15. Common Proceedings 

(1) Where two or more employees are concerned in any case, the 
President or any other authority competent to impose the penalty 
of dismissal from service on all such employees may make an 
order directing that disciplinary action against all of them may 
be taken in a common proceeding. 

Note: If the authorities competent to impose the penalty of 
dismissal on such employees are different, an order for taking 
disciplinary action in a common proceeding may be made by the 
highest of such authorities with the consent of the others. 

(2) Subject to the provisions of Sub-rule (3) of Rule 9, any such order 
shall specify - 

(i) the authority which may function as the Disciplinary 
Authority for the purpose of such common proceeding; 

(ii) the penalties specified in Rule 8 which such Disciplinary 
Authority shall be competent to impose; 

(iii) whether the procedure laid down in Rule 11 and Rule 12 or 
Rule 13 shall be followed in the proceeding. 

1[16. Special Procedure in certain cases 

Notwithstanding anything contained in Rules 11 to 15 - 

(i) where any penalty is imposed on an employee on the ground of 
conduct which has led to his conviction on a criminal charge; or 

1Substituted vide Notification No. 2/5(1)/91-VI dated 23, 10.1992- S.O. No. 2891 dated 21.11.1992 
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,ii, (ii) where the Disciplinary Authority is satisfied for reasons to be 
recorded by it in writing that it is not reasonably practicable to 
hold an inquiry in the manner provided in these Rules; or 

where the President is satisfied that in the interest of the security 
of the State, it is not expedient to hold any inquiry in the manner 
provided in these Rules, 

the Disciplinary Authority may consider the circumstances of the case 
and make such orders thereon as it deems fit: 

(iii) 

Provided that the employee may be given an opportunity of making 
representation on the penalty proposed to be imposed before any order 
is made in a case under Clause (i): 

Provided further that the Commission shall be consulted, where such 
consultation is necessary, before any orders are made in any case under 
this Rule.] 

17. Provision regarding officers lent to other Central Government 
Departments, State Governments, etc. 

( 1) Where the services of an employee are lent by the Department 
of Space to another Department of the Central Government 
or to a State Government or to a local or other authority 
(hereinafter in this Rule referred as "the borrowing authority"), 
the borrowing authority shall have the powers of the Appointing 
Authority under these Rules for the purpose of placing such 
employee under suspension and of the Disciplinary Authority 
for the purpose of conducting a disciplinary proceeding against 
him: 

Provided that the borrowing authority shall forthwith inform the 
Department of Space of the circumstances leading to the order 
of suspension of such employee or the commencement of the 
disciplinary proceeding, as the case may be. 

(2) In the light of the findings in the disciplinary proceeding 
conducted against the employee - 
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ti':" ,. (i) if the borrowing authority is of the opinion that any of the 
penalties specified in Clauses (i) to (iv) of Rule 8 should be 
imposed on the employee, it may, after consultation with 
the Department of Space, make such orders on the case as it 
deems necessary: 

Provided that in the event of a difference of opinion between 
the borrowing authority and the Department of Space, the 
services of the employee shall be replaced at the disposal of 
the Department of Space; 

(ii) if the borrowing authority is of the opinion that any of the 
penalties specified in Clauses (v) to (ix) of Rule 8 should 
be imposed on the employee, it shall replace his services at 
the disposal of Department of Space and transmit to it the 
proceedings of the inquiry and thereupon the Department of 
Space may, at the appropriate level, pass such orders thereon 
as it may deem necessary: 

Provided that before passing any such order, the Disciplinary 
Authority shall comply with the provisions of Sub-rules (3) and 
( 4) of Rule 12. 

Explanation: The Disciplinary Authority may make an order 
under this Clause on the record of the inquiry transmitted to it 
by the borrowing authority or after holding such further inquiry 
as it may deem necessary, as far as may be, in accordance with 
Rule 11. 

Note: The borrowing authority should be appraised of the 
provision of these Rules when any employee is lent by the 
Department of Space. 

18. Provision regarding officers borrowed from any other Department 
of the Central Government or from a State Government, etc. 

The cases of officers borrowed from any other Department of the 
Central Government or a State Government or authorities subordinate 
thereto or a local or other authority shall be dealt with under the rules 
applicable to them. 
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,i, PART - VII : APPEALS 

19. Orders against which no appeal lies 

Notwithstanding anything contained in this Part, no appeal shall lie 
against - 

(i) any order made by the President; 

(ii) any order of an interlocutory nature or of the nature of a 
1[step-in-aidof] the final disposal of a disciplinaryproceeding, 
other than an order of suspension; 

(iii) any order passed by an Inquiring Authority in the course of an 
inquiry under Rule 11. 

20. Orders against which appeal lies 

Subject to the provisions of Rule 19, an employee may prefer an 
appeal against all or any of the following orders, namely - 

(i) an order of suspension made or deemed to have been made 
under Rule 7; 

(ii) 2[an order imposing any of the penalties specified in Rule 8, 
whether made by the Disciplinary Authority or by an Appellate 
Authority or Revising Authority.] 

(iii) an order enhancing any penalty, imposed under Rule 8; 

(iv) an order which - 

(a) denies or varies to his disadvantage his pay, allowances, 
pension or other conditions of service as regulated by rules 
or by agreement; or 

(b) interprets to his disadvantage the provisions of any such rule 
or agreement; 

1Substituted vide Notification No. 2/5(1)/91-V dated 27.03.1996-S.O. No. 1241 dated 20.04.1996 
2Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 - S.O. No. 830(E) 
dated 26.03.2013 
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.ij (v) an order - 

(a) stopping him at the efficiency bar in the time scale of pay 
on the ground of his unfitness to cross the bar; 

(b) reverting him while officiating in a higher grade or post to 
a lower grade or post, otherwise than as a penalty; 

(c) reducing or withholding the pension or denying the 
maximum pension admissible to him under the Rules; 

( d) determining the subsistence and other allowances to be 
paid to him for the period of suspension or for the period 
during which he is deemed to be under suspension or for 
any portion thereof; 

(e) determining his pay and allowance for the period 
of suspension, or for the period from the date of his 
dismissal, removal or compulsory retirement from service 
or reduction to a lower grade or post, time-scale or stage 
in a time-scale of pay, to the date of his reinstatement or 
restoration to his grade or post shall be treated as a period 
spent on duty for any purpose; 

(f) determining whether or not the period from the date of 
his suspension or from the date of his dismissal, removal, 
compulsory retirement from service or reduction to a 
lower grade or post, time-scale of pay, or stage in a time­ 
scale of pay, to the date of his re-instatement or restoration 
to his grade or post shall be treated as a period spent on 
duty for any purpose. 

Explanation: In this Rule - 

(i) the expression "employee" includes a person who has ceased to be 
an employee in the Department of Space; 

(ii) the expression "pension" includes additional pension, gratuity 
and any other retirement benefit. 
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••• Note-I: An appeal against supersession in the matter of 
promotion shall fall within the purview of Clause 
(iv) of this Rule. The Appellate Authority shall be that 
indicated in Rule 21. 

Note-II: Whether an appeal or a petition after it has been 
presented should be allowed to be withdrawn or not 
shall be within the discretion of the authority to whom 
the appeal or petition has been addressed. 

21. Appellate Authorities 

(I) An employee including an employee who has ceased to be an 
employee of the Department of Space, may prefer an appeal 
against all or any of the orders specified in Rule 20 to the authority 
specified in this behalf either in the Schedule or by a general 
or special order of the President or, where no such authority is 
specified - 

(i) where such employee is or was a holder of a Civil Post - 
Group 'it or a Civil Post - Group 'B': 

(a) to the Appointing Authority, where the order appealed 
against is made by an authority subordinate to it, or 

(b) to the President, where such order is made by any 
other authority; 

(ii) where such employee is or was a holder of a Civil Post - 
Group 'C' or a Civil Post - Group 'D: to the authority to 
which the authority making the order appealed against is 
immediately subordinate. 

(2) Notwithstanding anything contained in Sub-rule (1) - 

(i) an appeal against an order in a common proceeding 
held under Rule 15 shall lie to the authority to which the 
authority functioning as the Disciplinary Authority for 
the puipose of that proceeding is immediately subordinate: 
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1,' 1 [Provided that where such authority is subordinate to the · 
President in respect of an employee for whom President 
is the Appellate Authority in terms of Sub-clause (b) 
of Clause (i) of Sub-rule (1), the appeal shall lie to the 
President.] 

(ii) Where the person who made the order appealed against 
becomes, by virtue of his subsequent appointment or 
otherwise, the Appellate Authority in respect of such 
order, an appeal against such order shall lie to the authority 
to which such person is immediately subordinate. 

(3) An employee may prefer an appeal to the President against 
an order imposing any of the penalties specified in Rule 8, 
where no such appeal lies to him under Sub-rule (1) or Sub­ 
rule (2), if such penalty is imposed by any authority other than 
the President on such employee in respect of his activities 
connected with his work as an office-bearer of an association, 
federation or union participating in the Joint Consultation 
and Compulsory Arbitration Scheme. 

22. Period of limitation of appeals 

No appeal preferred under this Part shall be entertained unless 
such appeal is preferred within a period of forty-five days from the 
date on which a copy of the order appealed against is delivered to the 
appellant: 

Provided that the Appellate Authority may entertain the appeal after 
the expiry of the said period, if it is satisfied that the appellant had 
sufficient cause for not preferring the appeal in time. 

23. Form and contents of appeal 

( 1) Every person preferring an appeal shall do so separately and in 
his own name. 

1Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 - S.O. No. 830(E) 
dated 26.03.2013 
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~'(2) The appeal shall be presented to the authority to whom the 
appeal lies, a copy being forwarded by the appellant to the 
authority which made the order appealed against. It shall 
contain all material statements and arguments on which the 
appellant relies, shall not contain any disrespectful or improper 
language, and shall be complete in itself. 

(3) The authority which made the order appealed against 
shall, on receipt of a copy of the appeal, forward the same 
with its comments thereon together with the relevant records 
to the Appellate Authority without any avoidable delay, 
and without waiting for any direction from the Appellate 
Authority. 

24. Consideration of appeal 

( 1) In the case of an appeal against an order of suspension, the 
Appellate Authority shall consider whether in the light of the 
provisions of Rule 7, and having regard to the circumstances 
of the case, the order of suspension is justified or not and 
confirm or revoke the order accordingly. 

(2) In the case of an appeal against an order imposing any of 
the penalties specified in Rule 8, or enhancing any penalty 
imposed under the said Rule, the Appellate Authority shall 
consider - 
(a) whether the procedure laid down in these Rules has 

been complied with and if not, whether such non­ 
compliance has resulted in the violation of any 
provisions of the Constitution of India or in the failure 
of justice; 

(b) whether the findings of the Disciplinary Authority are 
warranted by the evidence on the record; and 

( c) whether the penalty or the enhanced penalty imposed is 
adequate, inadequate or severe; 

33 



r 
! 

3tR % clITffi" - t 
(i) ~ cITT ~. ~. cpl, m 3flTffif m ~ ~ ~ 
~;m 

(ii) ~ cITT '3""ff ~ cITT ~ ~ ~ ~ 01 m 
~ ~ 01 m fcRtt 3RT ~ cITT ~ ~ ~ w~ ~ 
erg ~ ~ ~ B ~ ~. ~ m ~ ~ 
1:fffur ffl"f; 

~- 

(i) \Ff ~ ~ B ~ xr 1:fWm ~ ~ ~ ~ 
~ 3!1Cf~llcf> 'ITT; 

(ii) 1[<Tfu % ~ ~. ~ ~ ffl cfi"T ~ ~ 
mfucf>"m ™ %. WFr 8 ~ ~ (v) xr (ix) B RIP!~tc. 
~11f«-l.q'i B xr ~ ~ % GtR WFr 11 ~ ~ ~ ~ 
~ xr ~ ~ ~ ~ t ill ~ ~ WFr 16 ~ 
~ ~ ~ m ~ -qm ~ ffl fflT m % ~ 
~ fcn WFr 11 ~ ~ ~ ~ -qm ~ ~ \i'JW 3tR 
cWHi! I q -qm ~ ~ cf> I 4c! If% <TI W fcri!"R- fflT 3iR ~ ~ 
cfR'lT ~ cffi" ~ ~I] 

2[(iii) ~ % ~ ~ ~ ~ ~ ~ ffl cfi"T 
~ ™ t WFr 8 ~ ~ (v) xr (ix) B RIP!~tc. ~1,f«-1.q'i 
B~~~%3trx'3""ff~BWFT 11 ~~~~ 
~ ~ ~ ~ ~ t ill~~. o1q)c1cf>ar cITT >1x"(j1fcla 
~ ~ ~ ~ ffl ~ ~ ~ w:m ~ ~ ~. 
~ ~ cR1IT ~ % ~ ~]; 3tR 

(iv) fcR:fl- 3R ~ B. ~ ~ ~ m cnc;rr ~ 
~ ~ ~ ~ ~ ~ '3W ~ fcn o1q)c1cf>at cITT -qm 

I~ 06.03.2013 q;t ~ x=r.t 14015/1/2012-IV &RT ~~ I ~ 
26.03.2013 ~ ~.3ll.x'r. 830 (i) 
2
~ 27.03.1996 q\t ~ x=t. 2/5(1)/91-v ~ &RT ~ fclRrr <T<IT t I 
\ffl.3IT.x'f. 1241 ~ 20.04.1996 

34 

i,md pass orders - 

(i) confirming, enhancing, reducing or setting aside the penalty; 
or 

(ii) remitting the case to the authority which imposed or 
enhanced the penalty or to any other authority with such 
direction as it may deem fit in the circumstances of the case: 

Provided that - 

(i) the Commission shall be consulted in all cases where such 
consultation is necessary; 

(ii) 1 [if such enhanced penalty which the Appellate Authority 
proposes to impose is one of the penalties specified in Clauses 
(v) to (ix) of Rule 8 and an inquiry under Rule 11 has not 
already been held in the case, the Appellate Authority shall, 
subject to the provisions of Rule 16, itself hold such inquiry 
or direct that such inquiry be held in accordance with the 
provisions of Rule 11 and thereafter, on a consideration of 
the proceedings of such inquiry and make such orders as it 
may deem fit.] 

2
[ (iii) if the enhanced penalty which the Appellate Authority 

proposes to impose is one of the penalties specified in 
Clauses (v) to (ix) of Rule 8 and an inquiry under Rule 11 
has been held in the case, the Appellate Authority shall make 
such orders as it may deem fit after the appellant has been 
given a reasonable opportunity of malting a representation 
against the proposed penalty]; and 

(iv) no order imposing an enhanced penalty shall be made in any 
other case unless the appellant has been given a reasonable 

1Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 - S.O. No. 830(E) 
dated 26.03.2013 
2Substituted vide Notification No.2/5(1)/91-V dated 27.03.1996 - S.O. No. 1241 dated 20.04.1996 
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• opportunity, as far as may be, in accordance with the 
provisions of Rule 13, of making a representation against 
such enhanced penalty. 

(3) In an appeal against any other order specified ih Rule 20, 
the Appellate Authority shall consider all the circumstances 
of the case and make such orders as it may deem just and 
equitable. 

25. Implementation of orders in appeal 

The authority which made the order appealed against shall give 
effect to the orders passed by the Appellate Authority. 

1 [PART - VIII: REVISION AND REVIEW] 

26. 1[Revision] 

(1) Notwithstanding anything contained in these Rules - 

(i) the President, or 

(ii) the Head of a Department directly under the Department 
of Space, in the case of an employee serving in a 
Department or Office under the control of such Head of 
a Department, or 

(iii) the Appellate Authority, within six months of the date of 
the order proposed to be 1 [revised], or 

(iv) any other authority specified in this behalf by the 
President by a general or special order, and within such 
time as may be prescribed in such general or special 
order, 

may, at any time, either on his or its own motion 
or otherwise call for the records of any inquiry and 

'Substituted vide Notification No. 2/5(2)/86-V dated 20.10.1986- S.O. No. 3874 dated 15.11.1986 
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•• 1 [revise] any order made under these Rules from which 
an appeal is allowed, but from which no appeal has 
been preferred or from which no appeal is allowed, 
after consultation with the Commission where such 
consultation is necessary, and may - 

(a) confirm, modify or set aside the order; or 

(b) confirm, reduce, enhance or set aside the penalty 
imposed by the order, or impose any penalty where 
no penalty has been imposed; or 

(c) remit the case to the authority which made the 
order or to any other authority directing such 
authority to make such further inquiry as it may 
consider proper in the circumstances of the case; 
or 

(d) pass such other order as it may deem fit: 
2 [Provided that no order imposing or enhancing any penalty 
shall be made by any revising authority unless the employee 
concerned has been given a reasonable opportunity of making 
a representation against the penalty proposed and where it is 
proposed to impose any of the penalties specified in Clauses 
(v) to (ix) of Rule 8 or to enhance the penalty imposed by the 
order sought to be revised to any of the penalties specified in 
those Clauses, and if an inquiry under Rule I 1 has not already 
been held in the case, no such penalty shall be imposed except 
after an inquiry in the manner laid down in Rule 11 subject to 
the provisions of Rule 16, and except after consultation with 
the Commission where such consultation is necessary.] 

1Substituted vide Notification No. 2/5(2)/86-V dated 20.10.1986 - S.O. No. 3874 dated 15.11.1986 
2Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 - S.O. No. 830(E) 
dated 26.03.2013 
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·~ Provided further that no 1 [power of revision] shall be exercised 
by the Head of the Department unless - 

(i) the authority which made the order in appeal, or 

(ii) the authority to which an appeal would lie where no 
appeal has been preferred, is subordinate to him. 

(2) No proceeding for 1 [revision] shall be commenced until 
after - 
(i) the expiry of the period of limitation for an appeal, or 

(ii) the disposal of the appeal where any such appeal has 
been pref erred. 

(3) An application for 1 [revision] shall be dealt with in the same 
manner as if it were an appeal under these Rules. 

2[26-A Review 

The President may, at any time, either on his own motion or 
otherwise, review any order passed under these Rules, when any 
new material or evidence which could not be produced or was not 
available at the time of passing the order under review and which has 
the effect of changing the nature of the case, has come, or has been 
brought, to his notice: 

Provided that no order imposing or enhancing any penalty shall be 
made by the President unless the Government servant concerned 
has been given a reasonable opportunity of making a representation 
against the penalty proposed or where it is proposed to impose any 
of the major penalties specified in Rule 8 or to enhance the minor 
penalty imposed by the order sought to be revi~wed to any of the 
major penalties and if an inquiry under Rule 11 has not already 
been held in the case, no such penalty shall be imposed except after 

1Substituted vide Notification No. 2/5(2)/86-V dated 20.10.1986- S.O. No. 3874 dated 15.11.1986 
2Inserted vide Notification No. 2/5(2)/86-V dated 20.10.1986- S.O. No. 3874 dated 15.11.1986 
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•in the manner laid down in Rule 11, subject to the provisions of Rule 
16, and except after consultation with the Commission where such 
consultation is necessary.] 

PART - IX: MISCELLANEOUS 

27. Service of orders, :notices, etc. 

Every order, notice and other process made or issued under 
these Rules shall be 3erved in person on the employee concerned or 
communicated to hi:cn by registered post. 

28. Power to relax tim > dmit and to condone delay 

Save as otherwis' -xpressly provided in these Rules, the authority 
competent under · e Rules to make any order may, for good and 
sufficient reasons J sufficient cause is shown, extend the time 
specified in these R ~: for anything required to be done under these 
Rules or condone "". , 'i.elay. 

29. Supply of copy of 

Whenever the C 
a copy of the advic 
not been accepted, : 
acceptance, shall be 
a copy of the orde 
order. 

\mission's advice 

:.ission is consulted as provided in these Rules, 
the Commission and where such advice has 

. a brief statement of the reasons for such non- 
1ished to the employee concerned along with 
,.sed in the case, by the authority making the 

30. Removal of doubr 

If any doubt ari to the interpretation of any of the provisions 
of these Rules, the c:0 <:!r shall be referred to the President or such 
other authority as ,cJz. be specified by the President by general or 
special order, and .·•· .·esident or such other authority shall decide 
the same. 

38 
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111. 1Classification of Civil Posts under the Department of Space 

SL Description of Classification 
No. posts of posts 

(1) (2) (3) 

l(a) Post in Apex Scale ({ 80000 fixed), Higher 
Administrative Grade plus scale (HAG+) 
(~ 75500-80000) and Higher Administrative 
Grade scale (HAG) (~ 67000- 79000); and 

(b) Post carrying the following Grade Pays: Group 'A' 
~ 10000, ~ 8900 and~ 8700 in the scale of pay 
of~ 37400-67000 in Pay Band-4, and t 7600, 
~6600 and ~5400 in the scale of pay of 
~15600-39100 in Pay Band-3. 

2 Post carrying the following Grade Pays: Group 'B' 
~ 5400, ~ 4800, ~ 4600 and ~ 4200 in the scale 
of pay of~ 9300-34800 in Pay Band-2. 

3 Post carrying the following Grade Pays: Group 'C' 
~ 2800, ~ 2400, ~ 2000, ~ 1900 and ~ 1800 in the 
scale of pay of~ 5200-20200 in Pay Band-1. 

4 Post carrying the following Grade Pays: Group 'D' 
~ 1300, ~ 1400, ~ 1600 and~ 1650 in the (till the 
scale of pay of~ 4440-7440 in -1 S scale. posts are 

upgraded) 

Explanation: For the purpose of this classification, Pay Band, in relation 
to a post, means the running Pay Bands specified in Part-A, Section I of 
Column 5 of the First Schedule to the Central Civil Services (Revised Pay) 
Rules, 2008. 

1Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 - S.O. No. 830(E) 
dated 26.03.2013 
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DEPARTMENT OF SPACE (DOS) SECRETARIAT 

Authority competent to impose penalties and 
Description penalties which it may impose 
of post Appointing Authority (with reference to Rule 8) Appellate Authority 

Authority Penalty 

1 2 3 4 5 

Joint Secretary All Secretary 
GROUPB Joint Secretary 

Deputy Secretary/Director (i) to (iv) Joint Secretary 

Deputy Secretary/Director; and Joint Secretary, if Deputy Secretary/ 
Joint Secretary if there is no All Director is the Appointing Authority; 

Deputy Secretary/ Deputy Secretary/Director and Secretary, if Joint 
Director; and Joint Secretary is the Appointing Authority 

GROUPC Secretary ifthere is no 
Deputy Secretary/Director Joint Secretary, if Deputy Secretary/ 

Under Secretary (i) to (iv) Director is the Appointing Authority; 
and Secretary, if Joint Secretary is the 
Appointing Authority 

Deputy Secretary/Director; and 
GROUPD Under Secretary Under Secretary All Joint Secretary if there is no Deputy 

Secretary/Director 

1SCHEDULE 
[See Rules 6, 9(2) and 21(1)] .j 

1Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 - S.O. No. 830(E) dated 26.03.2013 
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DEPARTMENT OF SPACE (ACCOUNTS), RAN GALORE • ~---· 
I Authority competent to impose 
penalties and penalties which it may 

Appointing Authority impose Appellate Authority 
(with reference to Rule 8) 

Authority Penalty 

1 2 3 4 5 

GROUP Chief Controller of Chief Controller of All 
Additional Secretary, 

B Accounts Accounts Department of Space 

Chief Controller of All 
Additional Secretary, 

GROUP Chief Controller of Accounts Department of Space 

C Accounts 
Pay and Accounts Officer (i) to (iv) Chief Controller of Accounts 

GROUP Pay and Accounts Pay and Accounts Officer All Chief Controller of Accounts D Officer 
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DEPARTMENT OF SPACE (AUDIT), BANGALORE J. • ··./ 

Appointing Authority Authority competent to impose penalties Appellate Authority 
and penalties which it may impose (with 

reference to Rule 8) 

Authority Penalty 

1 2 3 4 5 

GROUP Chief Controller of Chief Controller of 
All Additional Secretary, 

B Accounts Accounts Department of Space 

Sr. Head (Audit) All Chief Controller of Accounts 
GROUP 

Sr. Head (Audit) C 
Sr. Audit Officer 

(i) to (iv) Sr. Head (Audit) 

GROUP 
Sr. Audit Officer Sr. Audit Officer All Sr. Head (Audit) D 
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INDIAN SPACE RESEARCH ORGANISATION (ISRO) HEADQUARTERS 
. __I (including all Cells, Units, etc., under its control) ... 

Authority competent to impose penalties and 
Description of 

Appointing Authority 
penalties which it may impose 

Appellate Authority post (with reference to Rule 8) 

Authority Penalty 
1 2 3 4 5 

GROUPB 

(i) Scientific & Scientific Secretary Scientific Secretary All Chairman 
Technical posts 

Scientific Secretary All Chairman 
(ii) 

Sr. Head, Personnel and General Administrative & Scientific Secretary 
Administration/ (i) 

other posts 
Head, Personnel and General to Scientific Secretary 

Administration/ Officer on Special Duty (iv) 

Sr. Head, Personnel and General 
Sr. Head, Personnel Administration/ All Scientific Secretary 
and General Head, Personnel and General 

Administration/ Head, Administration/ Officer on Special Duty 
GROUPC Personnel and General 

Administration/ Sr. Head, Personnel and General 
Officer on Special Sr. Administrative Officer (i) Administration/Head, Personnel and 
Duty to General Administration/Officer on 

(iv) Special Duty 

GROUPD Sr. Administrative Sr. Administrative Officer All 
Sr. Head, Personnel and General 
Administration/Head, Personnel and Officer 
General Administration/Officer on 
Special Duty 
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VIKRAM SARABHAI SPACE CENTRE (VSSC) I 
•• (including all Units/Divisions, etc., under its control) 

Authority competent to impose penalties 

Appointing Authority 
and penalties which it may impose 

Appellate Authority Description of Post (with reference to Rule 8) 

Authoritv Penalty 

' 2 3 4 5 

GROUPB 
Director All Chairman 

(i) Scientific & Director 
Associate Director/ 

Technical posts Chief Controller/Controller (i) to (iv) Director 

Chief Controller/Controller All Director 
(ii) Administrative & Chief Controller/ Sr. Head, Personnel and General 

other posts Controller Administration/Head, Personnel (i) to (iv) Chief Controller/Controller 
and General Administration 

Sr. Head, Personnel and General 

Sr. Head, Personnel and Administration/Head, Personnel All Chief Controller/Controller 
General Administration/ and General Administration 

GROUPC 
Head, Personnel and Sr. Head, Personnel and General 
General Administration Sr. Administrative Officer (i) to (iv) Administration/Head, Personnel and 

General Administration 

Sr. Head, Personnel and General GROUPD Sr. Administrative Officer Sr. Administrative Officer All Administration/Head, Personnel and 
I General Administration 
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SATISH DHAWAN SPACE CENTRE-SRIHARIKOTA (SDSC-SHAR) .) 
-· 

Authority competent to impose 
penalties and penalties which it may 

Description of post Appointing Authority impose Appellate Authority (with reference to Rule 8) 

Authority Penalty 
1 2 3 4 5 

GROUPB Director All Chairman 
Director 

(i) Scientific & Associate Director/ 
Technical posts Controller (i) to Director 

(iv) 

(ii) Administrative Controller All Director 
& Controller Head, Personnel and (i) to 

other posts General Administration (iv) Controller 

Head, Personnel and 

Head, Personnel General Administration All Controller 
GROUPC and General Head, Personnel and General 

Administration Sr. Administrative Officer (i) to Administration 
(iv) 

GROUPD Sr. Administrative Sr. Administrative Officer All Head, Personnel and General 
Officer Administration 
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ISRO TELEMETRY, TRACKING AND COMMAND NETWORK (ISTRAC) ..i • 
Authority competent to impose penalties 

and penalties which it may impose 
Description of post Appointing Authority (with reference to Rule 8) Appellate Authority 

Authority I Penalty f . l j - 
' 5 

i 
l I GROUPB 

! 

..i::.. 
0\ 

(i) Scientific & L irector D.;~·c::::{:.i_· 
·- ; 

Technical posts Associate Director (i) to (iv) Director 

Director All Chairman (ii) Administrative & 
Director other posts Head, Personnel and General 

(i) to (iv) Director Administration 

Head, Personnel and General 
Head, Personnel and Administration All Director GROUPC 
General Administration 

Head, Personnel and General 
Sr. Administrative Officer (i) to (iv) Administration 

GROUPD Sr. Administrative Sr. Administrative Officer All Head, Personnel and General 
Officer Administration 
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I 
. ' SPACE APPLICATIONS CENTRE (SAC) 

Authority competent to impose penalties and 
penalties which it may impose 

Description of post Appointing Authority (with reference to Rule 8) Appellate Authority 

Authority Penalty 

2 3 4 5 - -- 

- . - _-· .. -U•.- - 
Director All Chairman 

(i) Scientific & Director 
Associate Director/ Technical posts 
Controller (i) to (iv) Director 

Controller All Director (ii) Administrative & 
Controller other posts Head, Personnel and General 

Administration (i) to (iv) Controller 

Head, Personnel and General 

Head, Personnel and Administration All Controller GROUPC 
General Administration 

Head, Personnel and General 
Sr. Administrative Officer (i) to (iv) Administration 

GROUPD Sr. Administrative Officer Sr. Administrative Officer All Head, Personnel and General 
Administration 

• 
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ISRO SATELLITE CENTRE (ISAC) • 
Authority competent to impose penalties and 

penalties which it may impose 
Appellate Authority Description of post Appointing Authority (with reference to Rule 8) 

Authority Penalty 

1 2 3 4 5 

GROUPB 
Director All Chairman 

(i) Scientific & Director 
Associate Director/ 

Technical posts Controller (i) to (iv) Director 

Controller All Director 
(ii) Administrative & 

Controller Sr. Head, Personnel and General 
other posts Administration/Head, Personnel (i) to (iv) Controller 

and General Administration 

Sr. Head, Personnel and General 

Sr. Head, Personnel and Administration/Head, Personnel All Controller 
and General Administration 

GROUPC General Administration/ 
Head, Personnel and Sr. Head, Personnel and General 
General Administration Sr. Administrative Officer (i) to (iv) Administration/Head, Personnel and 

General Administration 

Sr. Head, Personnel and General 
GROUPD Sr. Administrative Officer Sr. Administrative Officer All Administration/Head, Personnel and 

General Administration 
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cf.~~ cf.~~ ~ ~<Wf.~cf~~/ 
~-q ~.~cf 3li.fcr.x-1.:;i1gq;1x 

MASTER CONTROL FACILITY (MCF) • 
Authority competent to impose penalties and 

penalties which it may impose 
Description of post Appointing Authority (with reference to Rule 8) Appellate Authority 

Authority Penalty 

1 2 3 4 5 

GROUPB 
Director Director All Secretary, 

(i) Scientific & Department of Space 
Technical posts 

Associate Director (i) to (iv) Director 

Director All Secretary, 
Department of Space 

(ii) Administrative & 
Director other posts Head, Personnel and General 

Administration/ (i) to (iv) Director 
Head, Accounts & IFA 

Head, Personnel and General 
Administration/ All Director 

Head, Personnel and Head, Accounts & IFA 
GROUPC General Administration/ 

Head, Accounts & IFA Head, Personnel and General 
Sr. Administrative Officer (i) to (iv) Administration/ 

Head, Accounts & IFA 

Head, Personnel and General 
GROUPD Sr. Administrative Officer Sr. Administrative Officer All Administration/ 

Head, Accounts & IFA 
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Vl 
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~ ~ ~OIi~ ~ (~.'!ft.~.~.) 
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~ &RT WWl "1l~<11J1 ~ 

<~ s ~m-4) 
~~ 

~ ~ 

1 2 3 4 5 

~~ ~ ~ 3!Ul"&T 

(i)~cf ~ w~~ 
~-qc:- (i) ~ ~ 

(iv) 

(ii) l,l~ll*1Pl¢ cf ~ 
~ x'!'llt ~ 

~ -qc:- 
mwr. ~ cf x,]l'[Rf mITT'f'l (i) ~ ~ 

(iv) 
mwr. ~ cf x,]l'[Rf mITT'f'l ~ 

~TT >ltfR' ~ cf "flll,Rf 
x'!'llt 

~ 
mwr. ~ cf x,]l'[Rf mITT'f'l 

cf.~~ (i) ~ 
(iv) 

~~ cf.~~ cf.~~ ~ >lm-=f' ~ cf x,]l'[Rf mITT'f'l 
~- 

Vl 
0 

LIQUID PROPULSION SYSTEMS CENTRE (LPSC) • 
Authority competent to impose penalties and 

penalties which it may impose 
Description of post Appointing Authority (with reference to Rule 8) Appellate Authority 

Authority Penalty 

1 2 3 4 5 

GROUPB Director All Chairman 

(i) Scientific & 
Director 

Associate Director/ 
Technical posts Controller (i) to (iv) Director 

Controller All Director 
(ii) Administrative & Controller other posts Head, Personnel and General 

(i) to (iv) Controller Administration 

Head, Personnel and General 
Administration All Controller 

GROUPC Head, Personnel and 
General Administration Head, Personnel and General 

Sr. Administrative Officer (i) to (iv) Administration 

GROUPD Sr. Administrative Officer Sr. Administrative Officer All 
Head, Personnel and General 
Administration 



Ul ...... 

~~~~m;,~(~) 

~ WTR q@T ~!ffl'f ~ ~ 

~ &RT WTT<l v114qlctJ ~ 
~~ i:rcti cp"f ~ ~~ (f.m"i:r 8 ~ ~ -q ) 

~ ~ 
1 2 3 4 5 

~~ 
(i)~cf ~ ~ ~ ~. 
~~ 3Rffe!R fcriwT 

(ii) Sl~llflPlc/l cf 
~ ~ ~ 3f'<1 ~ ~ 

~ftl~I~ ~ ~ 
~Tf 

~ 
cf.~~ (i) ~ ~ 

(iv) 

cf.~~ cf.~~ ~ ~ ~ti" .. 

Ul ...... 

ADVANCED DATA PROCESSING RESEARCH INSTITUTE (ADRIN) I 
Authority competent to impose penalties and 

penalties which it may impose 
Description of post Appointing Authority (with reference to Rule 8) Appellate Authority 

Authority Penalty 

1 2 3 4 5 

GROUPB 

(i) Scientific & Director Director All Secretary, 
Technical posts Department of Space 

(ii) Administrative & 
Registrar Registrar All Director other posts 

Registrar All Director 
GROUPC Registrar 

Sr. Administrative Officer (i) to (iv) Registrar 

GROUPD Sr. Administrative Officer Sr. Administrative Officer All Registrar 

• 
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(~ ~ -q 3lA cf@ ~1ft ~/}[~ ~ ~) 

~ <'flTA cfRiIT ~all'[ ~ ~ 

1:1-cl <ITT fcrcRuT ~~ 
~&RT~ "11-iq\ct) ~ 

(~ 8 ~~-q) 
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1 2 3 4 5 

~~ ~ x'J1ft 31U[&, 

(i)~cf ~ w~~ 
~~ 

(i) ~ ~ 
(iv) 

(ii) l,l~llflPicf> cf ~ 
~ x:i1ft ~ 

3RT~ 
WlR.~cf~~ (i) ~ 

(iv) ~ 
WlR.~cf~~ ~ 

~Tf >ltfR.~cf~ 
x'J1ft 

>IWffi 
WlR.~cf~~ 

cf. >!Wffi~ (i) ~ 
(iv) 

~ti" cf. >!Wffi~ cf. >!Wffi~ x'J1ft WlR.~cf~~ • 
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NATIONAL REMOTE SENSING CENTRE (NRSC) • (including all Units/Divisions, etc., under its control) 

Authority competent to impose penalties and 
penalties which it may impose 

Description of post Appointing Authority (with reference to Rule 8) Appellate Authority 

Authority Penalty 

1 2 3 4 5 

GROUPB Director All Chairman 

(i) Scientific & 
Director Associate Director/ 

Technical posts Controller (i) to (iv) Director 

Controller All Director 

(ii) Administrative & Controller 
other posts Head, Personnel and General (i) to (iv) Controller 

Administration 

Head, Personnel and General 

Head, Personnel and 
Administration All Controller 

GROUPC General Administration Head, Personnel and General 
Sr. Administrative Officer (i) to (iv) Administration 

GROUPD Sr. Administrative Officer Sr. Administrative Officer All Head, Personnel and General 
Administration 

• 
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INDIAN INSTITUTE OF REMOTE SENSING (IIRS) I 
(including all Units/Divisions, etc., under its control) • 

Authority competent to impose penalties and 
penalties which it may impose 

Description of Post Appointing Authority (with reference to Rule 8) Appellate Authority 

Authority Penalty 

1 2 3 4 5 

GROUPB 
Director Director All Chairman 

(i) Scientific & 
Technical posts 

(ii) Administrative & 
Director Director All Chairman other posts 

GROUPC Group Head Group Head All Director 

GROUPD Group Head Group Head All Director 

1 Substituted vide Notification No. E. 14015/1/2012-IV dated 06.03.2013 - S.O. No. 830(E) dated 26.03.2013 


